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Church growth missioner
Role Description
Context

Our Diocesan purpose is sharing God’s life, coming to know more of God personally and together with others. Our vision is to participate in Jesus’ mission of the Kingdom of God – living the mission of Jesus, particularly through the Five Marks of Mission. 

The aim is to become a mission-shaped Diocese, implementing mission action plans and project programmes to encourage the mission of Christian communities and of individual Christians in their everyday lives. We value the virtues found in the church’s sustainable growth for the common good, recognising that the goods of church growth are missionally oriented to the goods needed in wider society. Thus, missional virtues stretch across all elements in a scale of values: religious, moral, cultural, social, and vital, expressing the ever-greater fullness of God in the whole of life.

In becoming a mission-shaped Diocese we have agreed four strategic priorities that express our mission:

· Making disciples: grow by deepening and sharing our faith as authentic disciples of Christ
· Re-imagining church: combine the best of traditional and new forms of church
· Transforming society: make a distinctive Christian contribution to the common good
· Living generously: commit to mutual support and self-giving, as we belong together in Christ.
Re-imagining Church evokes the mission-shaped church commitment of the Church of England. Mission-shaped church is now understood as a mixed ecology of the church’s mission and ministry. Over recent years the School of Mission has been training hundreds of authorised (through the Bishop’s Commission for Mission and Bishop’s Permission to Preach
), and scores of licensed lay ministers who are contributing towards church growth in parishes and the formation of Benefice Ministry Teams.

In the Diocese of Winchester, we have developed a network of resource churches across each of our largest urban areas that will resource church growth through diocesan wide church planting and revitalisation. Resources churches consist of newly planted revitalised parishes, well-established large churches and Greater Churches in a sacramental tradition. Our ambition is to establish 30 new church plants by 2030. 
The foundation of all ministry and mission is based on discipleship. Within the mission of the whole people of God, and according to the strategic priorities of the diocese we encourage the discipleship of all, based on a common diocesan Rule of Life, in order to grow the vision of our common vocation to contribute to the common good. We also seek to discern and nurture the vocation of Christian leaders who are called to equip the whole people of God in their mission. 

Influenced by the national direction of Growing Faith (HB (18)23), Everyday Faith resources and the Kingdom Calling report, the Church Growth Missioner will orientate parish church growth so that every aspect of our training considers the implications for children, young people and nurturing faith within households. We seek to serve a dynamic of church, schools (colleges, HE/FE) and households who understand their calling, are built up and engaged in serving the common good as global citizens, part of a world mission movement, that sees the social transformation of the communities we serve.
Main Purpose:


The Church Growth Missioner together with the Church Planting Missioner will develop leadership, training and capacity for church growth and church planting in ministries of evangelism, social entrepreneurship, engaging with children, students and young adults. Many of these people will be released into ministry through licensing and authorisation through a new mission society of the diocese, which offers a self-sustaining framework for the discernment, training and deployment into revitalised churches and church plants. 

The Church Growth Missioner will be responsible for the on-going design, expansion of, and delivery of appropriate theological training for laity (and of the existing BCM/BPP programme) that enables us to have lay leaders of ministry who release the whole people of God in evangelism and discipleship and further church growth and social transformation through existing parish church leadership. Key to this delivery the Church Growth Missioner will continue the development of Mission Action Plans (MAP) at every level in the diocese. 
The Church Growth Missioner will work closely with the Church Planting Missioner, who will focus on new church plants and revitalisations that are characterised by changes in leadership and governance.
Responsible to:
The Director of Ministry

Responsible for:
The Mission Trainer and Team Administrator.
Hours:
35 Hours per week 

Salary:
£41,862 (Spine point 16)
Responsibilities:

Church Growth
1. As a member of the School of Mission, working under the direction of the Director of Ministry, to design, develop and deliver appropriate theological training in the areas of evangelism, discipleship, and ministries that enable church growth through the laity within existing parishes that lead to the transformation of society.
2. To develop the existing training programmes of BCM, BPP, BMT and, where applicable LMT, with the support of the Mission Trainer and Team Administrator, thereby supporting the delivery of the strategic priorities of the diocese.

3. To support and resource re-imagined churches, creating a toolkit of best practice and developing quantitative and qualitative data to monitor growth and ensure a culture of ongoing learning and development.
4. To work in cooperation with the people working in projects supported by the Strategic Development Programme to provide training that enables church planting in Major Development Areas and areas of higher population density and amongst students.
5. In collaboration with the Church Plant Network Missioner to establish and support the nurture of gifts such as evangelism, discipling, social entrepreneurship, chaplaincy using the framework of a diocesan mission society to enable social transformation.
Church Growth
6. To contribute towards developing a comprehensive strategy for enabling and encouraging parishes to grow churches in number, depth and outworking of their discipleship.  Working with the area deans, to target those areas most in need of support and encouragement.
Mission Action Planning 
7. In cooperation with the Suffragan Bishops and the Director of Ministry, to develop the existing comprehensive and ongoing programme of Mission Action Planning across the Deaneries and parishes of the Diocese.
Wider engagement 
8. To work with colleagues in other dioceses and at the National Church Institutions, to share good practice and new opportunities arising from evangelism, Church Growth, social transformation and Mission Action Planning across the country.
Key Relationships
•
Director of Ministry

•
Incumbents

•
Colleagues in the Winchester School of Mission

•
Church Plant Network Missioner 

Person Specification:

Education and Professional Qualifications:

1. Educated to at least degree level, preferably with a relevant post graduate qualification and evidence of continuing professional development.

2. It will be a requirement of the appointment that basic and foundation Safeguarding Training (Online) and face to face Leadership safeguarding training be completed along with:
a. Equality and Diversity 

b. GDPR  

c. Fire Safety Awareness

d. DSE for Home workers/office workers 

e. First Aid refreshers  

f. Office Health and Safety 

Background and Experience:
3. A demonstrable record of leading church growth and evangelism releasing the whole people of God into joining God’s mission according to their vocation and gifting;

4. Proven experience of coordinating and delivering high quality, professional training and development in a theological and missional context;
Skills and Personal Competencies:
5. Ability to engender confidence and respect when working across different church traditions and contexts;
6. Understanding of, and desire to develop competencies in, project planning, network coordination and related administration;

7. A skilled organiser and planner with experience of managing complex processes across multiple stakeholders;
8. A flexible approach to work, able to adapt and change practices and processes in a rapidly changing organisation;
9. Self-management, motivated and able to operate with a degree of ambiguity;
10. A Team player, comfortable working under direction and as part of a Team;
11. Able to build strong working relationships with high emotional intelligence, relating to a range of people and parishes in different contexts and stages in their journeys of discipleship.

Other

12. Confidential and able to handle sensitive information.
13. Current driving license and access to a vehicle.
14. An understanding of and a commitment in principal to the Church’s ministry and mission is essential. 
15. The person appointed will be already committed, or willing to commit to, the strategic priorities of Winchester Diocese. 

Notes:

The following general principles should be observed:

a) This role will be based at The Diocesan Office, Wolvesey (Diocese of Winchester, Wolvesey, Winchester, Hampshire, SO23 9ND).

b) The role is full time - 35 hours, worked flexibly to meet the requirements of the role. The post requires the post holder to regularly work evenings and weekends as necessary to attend appointments and meetings, training and events. Evening and weekend work will be considered part of the full-time hours allocated to this role. Some homeworking will be expected.

c) An Occupational Requirement exists for the post-holder to be a practicing Christian in accordance with the Equality Act 2010.

d) The role is offered on the basis of the role holder having a right to work in the UK.
e) If the successful candidate is an Ordained Minister in the Church of England, a License or Permission from the Bishop will be sought. It will therefore be necessary offer the role on the basis of a satisfactory Enhanced DBS report and satisfactory CCSL. 

f) The Employer will be The Winchester Diocesan Board of Finance. As such the role is under the leadership of the Chief Executive Officer. WDBF policies and procedures are directly applicable to the role. WDBF Employee Terms and Conditions apply.
This job description and person specification is not an exhaustive list of the tasks and responsibilities involved. 

…………………………………………………………………………………………………………………………………………………

Final agreed JD MC/SMB 31032021
� Bishop’s Commission for Mission (BCM), Bishop’s Permission to Preach (BPP) together with Licensed Ministry Training (LMT) and Benefice Ministry Training (BMT) are all programmes offered by the School of Mission. 





                                                                                                                                                     Page 1 of 5

